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i t for $1.25 
inimum Pushed 
CardCampaign 


Local 1-S launched a store-wide 
d campaign as its next step 
fight for the $1.25 an hour 

himum wage—extended to in- 
retail workers—at a special 

ling of those who participated 
ithe delegation to Washington, 

'C., plus a number of Shop 

lewards. 

hile millions of AFL and CIO 
yn members were swinging into 

battle from coast to coast, 
ssident Eisenhower, while cling- 

g to his ridiculously low pro- 

gal of a 90 cent minimum wage, 

reported to favor extension of 

law to include a much wider 

ion of American workers than 
now covered. 

President’s statement was 

as a major set back to the 


i industry’s lobbyists (includ- 
§ Macy’s) who have committed 
Mmselves to the fight against ex- 
At his press conference on April 
ih, President Eisenhower de- 
ed, in response to a question, 


“Since the minimum wage was 
d at 75 cents, the cost of living 
gone up sufficiently to justify 

ivise to, I believe it was, 86.4. 
, | am not going to take my 

on that, but it was close to 


So we decided that 90 cents 
a good round figure, would 
(Continued on page 4) 


EN. LEHMAN 
(KNOWLEDGES 
PETITIONS 


Senator Herbert H. Lehman (D. 
) in a letter to President Sam 
enetsky, expressed his thanks 
“all those who signed . . . peti- 
8” and has introduced a copy 
the Local 1-S demand for the 
25 minimum wage into the Con- 
ional Record. 
he full text of Senator Leh- 
’s letter follows: 
r Mr. Kovenetsky: 
appreciate receiving the peti- 
issued by Local 1-S, United 
iment Store Workers of 
trica, CIO in support of in- 
i the Federal Minimum 
to $1.25 an hour, and of ex- 
ling present coverage to in- 
workers in the retail in- 





you know, early this year, | 
bduced S. 662 which would ac- 
plish both these objectives. 
day before yesterday (April 
Ed.) I testified before the 

Labor Subcommittee which 

(Continued on page 4) 


Pres. Sam Kovenetsky delivers batch of $1.25 minimum wage petitions 
to Sen. Lehman. Lehman thanked members of 1|-S for their support. 





Arbitration Due Soon; 
Delegations Are Urged 


“With each passing day bring- 
ing us closer to the start of our 
arbitration,” said President Sam 
Kovenetsky, “it is not too early 
to begin to plan day-off and lunch 
hour delegations to the offices of 
the American Arbitration Associa- 
tion so that you can personally 
hear Macy’s try to tell you how 
well off you are.” 

Mindful of the fact that many 
members found it hard to believe 
that Macy’s had flatly refused to 
offer anything at all in the month 
spent at the bargaining table, the 
Local’s president urged the come- 
and-see trip as an “eyeopener.” 

(After the starting date of the 
arbitration is announced, a morn- 
ing phone call to the American 
Arbitration Association at PLaza 
9-7900 will keep you posted on 
the day-to-day hearing schedule. ) 


Fact and Fiction 


The big job before an arbitra- 
tor is to separate the facts from 
fiction. 

In 1952 Macy’s went so far as 
to try to convince Professor Stein 
that a wage cut would be more in 
order than a raise. The Union’s 
officers, lawyers and economist 
dealt thoroughly with each of the 
Macy tales and clearly showed 
the arbitrator that the hard facts 
supported the Union. Professor 
Stein agreed and awarded a gener- 
al wage increase of $2.75. 

This year the arbitrator will be 


asked to consider the merits of the 
Union’s case for: 


@ Higher minimums. 


@ 10 cent an hour general wage 
increase. 


@ Reduction in hours from 40 
to 35 per week with no cut in 
take-home pay. 


Fully automatic wage struc- 
ture. 


Arbitrability of the entire 
contract. 


Pension payment of $50 a 
month above Social Security 
and profit sharing, and many 
other improvements. 


It is expected that Macy’s will 
appeal to the arbitrator to rule out 
certain demands as “not arbi- 
trable,” but it is the Union’s opin- 
ion that all of them are directly 
related to the contract re-opening 
clause which permits discussion on 
“wages, hours and wage struc- 
ture.” 


Case Prepared 


While the difficult contest of 
selecting the best possible person 
to hear the case has been going 
on, Local 1-S has been busily 
readying the facts and figures 
needed to support its demands. 

It is estimated that not more 
than two weeks should be needed 
to present the facts to the arbitra- 
tor—who then has thirty days in 
which to arrive at a decision. 


LOCAL 1-5 ACTS TO OBTAIN 
SALK VACCINE FOR CHILDREN NOT 
COVERED BY N.Y. CITY PROGRAM 


As soon as official word was received of the limitations 
of the city’s inoculation program, the officers of Local 1-S 
moved swiftly in an effort to obtain enough Salk polio vaccine 
to inoculate members’ children who are not included by the 
city, but who are covered by the Health Plan. The Union and 





Union Fights to 
Reverse Macy on 
UnjustDischarge 


Macy discharge of Judy Canero, 
an “excellent” worker, for alleged 
“unreliability” was sharply chal- 
lenged before arbitrator Aaron 
Horvitz with Local 1-S contending 
that time lost due to sickness 
could not and must not be con- 
sidered a reflection on a worker’s 
job performance. 

The issues involved in this un- 
precedented Macy action goes far 
beyond the immediate case at 
hand, said President Sam Kovenet- 
sky. “We have fought this case all 
the way because contractually a 
sick worker has rights and benefits 
that are threatened by Macy’s ac- 
tion.” 

Local 1-S, represented by Vice 
President Bill Atkinson and Attor- 
ney Asher Schwartz, denounced 
the discharge in the sharpest 
terms. They pointed to the fact 
that Macy’s itself had rated Miss 
Canero an “excellent” worker. 
They showed that Macy’s had pro- 
moted her and that there was no 
basis for Macy’s self-righteous 
claim that the company had shown 
“great forbearance.” 


Sick Benefits 


“At stake in the final analysis,” 
said Vice President Phil Hoffstein, 
“is a worker’s right to use the 26 
weeks per year of sick leave that 
it provided for in the contract. We 
contend that Macy’s cannot on the 
one hand agree to that right and 
then, on the other hand turn a- 
round and fire a person for a series 
of bona fide illnesses that in this 
case don’t even add up to 26 
weeks! 

“We would also fight tooth and 
nail against a similar act of the 
company if it effected a worker 
out ill more than a total of 26 
weeks! 

“Macy’s is looking for ways and 
means of getting around the con- 
tract they have agreed to. We hope 
that the arbitrator slaps them 
down in this sneak attack on our 
hard-won gains. But regardless of 
what he does, we intend to write 
additional safeguards into the con- 
tract when it expires this coming 
January.” 


the Associated Physicians Med- 
ical Group were in full agree- 
ment that there would be no 
charge for the doctors’ serv- 
ices and that you will pay only 
the actual cost of the vaccine, 
if even that is necessary. 


An emergency meeting with 
APMG Director Dr. Lawrence 
Essenson and other leaders of the 
physicians group mapped out a 
program that would bring immun- 
ization to this highly susceptible 
age group which is not included in 
the city’s present plan. 


President Sam Kovenetsky de- 
clared that, “while we will fully 
respect the priority being given 
to children from kindergarten to 
the 4th Grade, we will do every- 
thing possible to obtain vaccine 
for the next most vulnerable 
group.” 


Terming the failure of the fed- 
eral government to establish con- 
trols over the distribution of the 
Salk vaccine a “national disgrace,” 
President Kovenetsky said, “under 
such circumstances we are especial- 
ly pleased to have the all-out co- 
operation of our medical panel in 
the job of channelling the vaccine 
to the people who need it most im- 
mediately.” 


At the Union 


The Union’s plans call for the 
inoculations to be given by mem- 
bers of the Associated Physicians 
Medical Group at the Union of- 
fice just as soon as the serum is 
available and adequate notice can 
be given to the membership. This 
will include the children of all 
members, regardless of the store 
in which they work. 


In order to plan most efficiently 
you are urged to send a post card 
to: 


INOCULATION 
Local 1-S 
290 7th Avenue 
New York 1, N. Y. 
giving the following information: 


Your name and staff number 
and home address; and the name, 
age, grade and school of the child 
or children you want inoculated. 

As soon as the vaccine is avail- 


able you will be notified! 
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Talking 
About 


By President Sam Kovenetsky 


YEAR AFTER YEAR MACY’S HAS TRIED, by constant 
repetition, to convince anyone who was willing to listen that they do 
not “want an outsider to run their business.” The “outsider” referred 
to being an impartial arbitrator. 

A search of the records, however, would seem to indicate that 
Macy’s is much less concerned with turning their affairs over to an 
outsider than they are with keeping in their own hands the power to 
decide which problems they will or will not decide for themselves. 

During the past sixteen years Macy’s has been unwilling to deal 
with their own business on more than 55 occasions. On each of those 
times, Local 1-S was forced to insist than an arbitrator examine the 
facts, weigh the evidence and hand down a decision. 

The nature of the cases that have gone before an arbitrator have 
ranged from general wage disputes similar to the one now pending, 
to discharges, the assignment of work, the duties of certain groups of 
workers, and even the question of equal pay for men and women. 

The one thing they all had in common was Macy’s refusal to yield 
to the Union’s demand for an intelligent solution to them. 

The question that arises is, “Why, since Macy’s has turned the 
settlement of problems over to arbitrators on 55 occasions, does the 
company still pretend that they do not like to?” 

The answer can be found in the Union’s current demand that all 
provisions of the contract be arbitratable—and not just some of them! 

Macy’s has sternly refused to consider similar demands in the 
past—on the grounds that they must have a free hand in certain phases 
of the management of their affairs. Promotions, for example, must be 
solely up to them, they argue. 

Macy’s is able to take a highhanded approach on some matters 
because there is not much we can do about it until our contract expires. 
On this basis they take a calculated risk and reap the benefits of their 
actions until the contract runs out. At that time we can choose our 
course of action. 

But Macy’s also gambles in the belief that no one of their acts 
constitutes a big enough or important eneugh issue to lead us to go 
out on strike. 

If the company knew, before it made a move, that we were certain 
to demand that an arbitrator rule on its merits, it is entirely possible 
that the move would never be made! The proof of the pudding is in the 
fact that on several occasions Macy’s pushed us until we had showed our 
determination for a show-down and had filed for arbitration—only to 
then ask us to discuss the problem further. 

Since we do not at this time have an all-inclusive arbitration clause 
in our contract—and since we are also bound by a no-strike clause 
until our contract expires on January 31, 1956, how do we resist unjust 
acts by the company and how do we express disapproval? 

Pressure, pressure and still more pressure is the only answer. Every 
member of the Executive Board, every Shop Steward and every indi- 
vidual rank and file member must be constantly alert—not just to 
contract violations, but to unfair and unjust actions by all supervisory 
levels of management. 

While we cannot put our seal of approval on stoppages which 
violate the agreement, there is nothing anywhere which says that 
department or division delegations cannot be organized for lunch hour 
protest meetings with Superintendents or with Mr. Bingham or Fischer! 

When the membership votes its approval of a contract we accept 
the obligation of abiding by its provisions. But when Macy’s, either 
through devious interpretation of the contract—or through acts that 
go beyond it—fails to consider the best interests of the people, then 
the people have the right and the responsibility to make their weight 
felt and their voices heard. 

Labor-management relations do not rely only on legal opinions. 
More and better decisions can be made when the membership arouses 
itself than can ever be won from an arbitrator. 

Griping and grumbling, by themselves, have never forced a com- 
pany to change its mind. If the issue is important enough to grumble 
about, then let as large a group of workers as possible get together and 
tell the boss that they don’t like it and why! 

Calling the Union and letting us know what’s going on is important. 
But calling to ask what the Union is doing about a thing is a poor 
substitute for prompt action which the Union can follow up on a higher 
level in the Macy hierarchy. 

This is the spirit on which our Union was built and on which it 
grew strong. Let’s do all we can to keep it strong and make it even 
stronger! 


Board OK’s Fight Plan for 56; — 


Asks Court to Banish Segregatio 4 


The Local 1-S Executive Board, 
at its regular meeting held on the 
last Tuesday of April, heard Presi- 
dent Sam Kovenetsky advance a 
program of preparedness for the 

y the contract expires nine 
months from now; backed an ap- 
peal to the U.S. Supreme Court 
and Department of Justice for im- 
mediate implementation of the de- 
cision outlawing segregation in the 
public schools; blasted Macy’s for 
their “arrogant disregard of the 
welfare of the people”; gave full 
support to the coming Blood Bank 
drive; voted in favor of allowing 
the officers to continue their voting 
rights on issues before the Board; 
and named a Trial and a Constitu- 
tion Committee. 


President Reports 


Indicating a strong desire to see 
the 1956 contract battle get off to 
an early start, President Sam 
Kovenetsky told the Board that he 
“looks forward to having our de- 
mands submitted to and approved 
by the membership at our October 
meeting, and for negotiations to 
start in advance of January. 

“It is not too early,” he said, 

for us to begin to plan 1956 strike 
strategy. All of our activity must 
point to the end of the contract— 
and I would suggest the possibility 
of our calling a special meeting in 
May or June for the purpose of 
discussing our Strategy Commit- 
tee’s report and to plan our work 
for the month’s ahead. 
“We must fully involve as many 
of our people as possible,” the 
President concluded, “so that they 
will fully realize that bringing 
home the bacon depends on the 
work of each and every one of us 
—and not just the officers or any 
other small group.” 


Political Action 


Reporting for a joint meeting 
of the Political Action and Anti- 
Discrimination Committees, PAC 
Chairman Charles Boyd announced 
the follow-up efforts being pre- 
pared in the continuing fight for 
the $1.25 an hour minimum wage. 
(See story on Page 1). 

He then introduced letters to 
Supreme Court Chief Justice Earl 
Warren and United States Attor- 
ney General Herbert Brownell 
which urged them to support an 
immediate end to segregation in 
the nation’s public schools. 

The letter to Justice Warren said, 
the Court’s decision of 1954, which 
outlawed segregation was one 
which “will live in history as one 
of its most distinguished and 
memorable acts.” 

The message went on to say 
that, “we are certain that if the 
voice and conscience of America 
were to make itself heard there 
would be thunderous and over- 
whelming approval of the decision 
for a prompt end to the practise 
of segregation.” 

The Board’s letter to the Attor- 
ney General expressed “disappoint- 
ment and disapproval” over the 
Justice Department’s backsliding 
on the question of immediate en- 
forcement of the Court’s historic 
decision, and urged the Depart- 
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ment to reconsider and support a 
program of prompt de-segregation. 
Blood Bank 

Vice President and Board Chair- 
man Phil Hoffstein reported for 
the Blood Bank Committee. He 
advised the Board of all steps 
taken in preparation for the Pledge 
Sheet campaign and was assured 
of the all-out support of the Board 
in the effort to make this year’s 
Blood Bank the most successful 
of all. 

Saturday Openings 

With official word from Macy 
President Bingham that the store 
would abandon its policy of Satur- 
day closings during the summer 
months, the Board members were 
vigorous in their denunciations of 
Macy’s disregard for the welfare 
of the people who work in the 
store. 

In a statement of official disap- 
proval of this company act Vice 
President Phil Hoffstein remarked 
that, “Contractually there is no- 
thing to bar the company from 
opening. However, if Macy’s has 
any respect for the people who 
work for them, they should be will- 
ing to listen to their objections. 

Why not tell it to Macy's?” 

The Vice President then 
went on to say that he had 
been told that the Union would 
be notified by Macy’s as soon 
as the company had reached 
a decision. 

“But,” he said, “they were 
apparently so afraid of your 


Union Committee 
Sponsors Exhibit 
of Nigerian Art 


Under the auspices of the Trade 
Union Committee for Racial Jus- 
tice, leading New York trade un- 
ionists have joined in sponsoring 
a Nigerian Art and Cultural Ex- 
hibit at the Carnegie International 
Center, 345 East 46th Street. 

The Exhibit is being held until 
May 20th, and admission is free. 
It is open Saturday from 11 AM 
to 6 PM, Sunday from 1 to 5 PM 
and Tuesday through Friday from 
1l AM to 6 PM. 

A series of lectures, movies and 
Nigerian dances with traditional 
music and native costumes is held 
during the evenings, for which the 
admission is $2.00. It is hoped that 
the proceeds will help to arrange 
scholarships at the Accra Gold 
Coast Center of the International 
Confederation of Free Trade Un- 
ions for 700 Nigerian students 
now in the United States who have 
expressed interest in becoming un- 
ion organizers in their native 
country. - 

At the opening night, City CIO 
Secretary Morris lakowits declar- 
ed that, “the CIO wholeheartedly 
endorses the exhibit as an example 
of the friendly feeling American 
labor has for people fighting for 
their freedom.” 





reaction and of the U 
opposition that they dj 
say a word until they y 
ready to tell the world.” 

President Kovenetsky remj 
the Board of his earlier way 
that the company was sprea 
rumors of the Saturday openi 
in order to test reaction. “They 
did not hear much protest,” fe. 
said. “In fact, most of what they 
heard was people just repeating 
the rumor without any en ‘ 
their voice—so they just concluded 
that they weren’t going to be given 
a hard time and went ahead with 
their plans!” 

Right to Vote 


A motion introduced by Ap 
thony Gentile and seconded by 
John Lee, both of Receiving, asked 
the Board to go on record denyj 
the officers of the Union the right 
to vote on any issue before the 
Board. Sole exception would haye 
been the First Vice President who, 
as Chairman of the Board, would 
have been allowed to vote in the 
case of a tie. The motion was de. 
feated on a roll call by a vote of 
28 to 8, with four abstentions. 

Committees Named 

A Trial Committee was named 
to hear charges brought against 
two members. On the Committee 


are: 

Anthony Gentile, Esther Green. 
berg, Virginia Girardin, Ann Mul 
ler and Christian Ryan. 

On a Committee to study possi- 
ble changes in the Constitution 
and By-Laws of the Union are; 
Charles Boyd, Fred Ernst, Am 
thony Gentile, Virginia Girardin, 
Jerome Harte, Neal Kuypers 
Ann Muller. 


PRESIDENT ASKS 
TOTAL SUPPORT 
FOR PAC DRIVE 


All members of Local 1-5 are 
urged to give their Shop Stewards 
maximum aid in completing the 
1955 Political Action Committee 
fund campaign which is to take 
between May 23rd and June 3rd. 

“The Stewards will receive the 
PAC collection book in the mail,” 
said President Sam Kovenetsky, 
“and should have no difficulty at 
all in successfully and swiftly get 
ting department support.” 

Said PAC Chairman Charles 
Boyd, “a dollar for PAC will help 
finance labor’s continuing fight for 
fair representation and for fair 
laws—including the $1.25 mint 
mum! 

“The members of the Political 
Action Committee will give what 
ever help they can to assure 
success of this campaign. : 

“The one thing we urge thi 
year—that did not happen last 
year—is that all PAC collection 
books be turned into the Unica 
office by the June 3rd deadline 

BACK PAC! GIVE A BUCK! 
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Gc Minimum a ‘Scandal’ 
says ClO, Urging $1.25 


The present federal minimum 
ge of 75 cents an hour is a “na- 
scandal,” the CIO said, urg- 
gan immediate increase in the 
imum to $1.25 an hour with 
padened coverage. 
“Even in 1949 when the present 
icent minimum was adopted, it 
labeled “inadequate” by the 
bers of the House Committee 
f Education and Labor, which 
id conducted extensive hearings 
ithe the subject,” the current 





A representative of the 
National Association of Man- 
Wacturers, appearing be- 
fore the Senate Labor sub- 
tommittee, refused to say if 
he opposed the GOP recom- 
mendation of a 90 cent an 
hour minimum wage. 

Later, the big business 
spokesman admitted that he 
would repeal the wage-hour 
law “if I had my way.” 








of the CIO Economic Out- 
declared. 
Recalling that the Federal Fair 
bor Standards Act, enacted in 
638, was created to maintain “the 
inimum standard of living neces- 
to health, efficiency and the 
meral well-being of workers,” the 
look called the present mini- 
m “shockingly inadequate.” 
"Worse yet,” the publication 
tinued, “even this debasing and 
moded minimum fails to apply 
millions of workers whose need 
protection is most extreme.” 
Four factors, the publication 
td, “testify to the shameful in- 





If you... 
your husband 
or wife... 
or children... 
or parents 
NEED BLOOD 
OM THE BLOOD BANK 


all you have to do is 


CALL WA 4-4540 


And Rest Assured That 
1-S Will Do the Rest 








adequacy of the 75 cent minimum 
wage”: 

1. Increased living costs, up 14 
percent since January, 1950. Con- 
servative estimates put living cost 
increases for the lowest income 
group at 18 percent. 

2. Increased man-hour produc- 
tivity of at least 20 percent since 
the last change in the minimum 
wage level. 

3. Changes in the nation’s wage 
structure brought about by five 
general wage increases. When the 
federal minimum wage was first 
set, the average hourly wage in 
manufacturing was 63 cents. To- 
day, the average wage is $1.85. 

4. Minimum family needs de- 
mand a minimum wage far greater 
than set at present. 


Retail Worse Off! 


Retail and department store 
workers have a special stake in the 
fight for the $1.25 minimum. Their 
average wage has increased, but at 
a far slower rate than that of work- 
ers in manufacturing. 

The average retail worker was 
earning only $56.87 a week in 
1954, according the Bureau of 
Labor Statistics. This is 26 per- 
cent less than the average worker 
in manufacturing, who in 1932 
was earning 22 percent less than 
the retail worker. 


HEALTH PLAN NOTE 


If you plan to take a leave of 
absence (including maternity and 
military leave) for more than 30 
days or if you leave the store and 
wish to continue your Health Plan 
coverage on a direct payment basis 
YOU MUST see the Local 1-S 
Health Plan Consultant at the 
Union office within 30 days from 
the end of the month in which you 
leave the store. 

If you,. or a member of your 
family covered by the Health Plan, 
enters the hospital you MUST call 
on the Union office for claim forms 
immediately on entering or as 
soon as possible thereafter. 

Protect yourself — protect your 
family — protect your benefits. Be 
sure to come to the Union office 
on time. 





A 





Blood Bank Holdouts Urged To Sign 


Pledge Sheet Before It Is Too Late 


While all signs point to another 
excellent response to the Blood 
Bank Pledge Sheet campaign, it is 
still not to late for YOU to sign 
up! 

For every person who volunteer- 
ed to painlessly give a pint of 
blood if the Red Cross medics give 
them the go-ahead, there are four 
who haven’t even indicated a will- 
ingness to give. 

If you are among those four 
out of five (between the ages 
of 18 and 60) who have not 
signed a Pledge Sheet—this 
appeal is aimed right at YOU. 

We know that you love your 
husband or wife and your children 
as much as anyone can. And we 
feel pretty safe in saying that if 
an emergency came up you prob- 
ably could not afford the high cost 
of blood any better than most of 
the people you work with. 

In short—we know that you 
want and need the same kind of 
security that everyone else needs! 

The question is, ““What are 
you willing to do about it?” 

Blood Bank insurance is the one 
kind everyone can afford to buy, 
and no one can afford to be with- 
out. One pint of blood from you 
—and from your co-workers—will 
maintain the kind of bank that 
will be able to meet all the de- 
mands made upon it. But you can’t 
have that same assurance if you 
yourself are unwilling to do any- 
thing about it. 

Giving is Easy 

The Blood Bank has grown with 
each drive, because more and more 
people have discovered that their 
fears are groundless. 

There are some who shudder at 


the thought of their own blood 
being drawn into a bottle. Others 


stop dead in their tracks at the 
thought of a needle. 

But the Red Cross, with its 
experiences with millions of 
donors, has developed tech- 
niques that make giving easy 
and painless. 

A light swab of pain deadener 
on the arm and you don’t even feel 
the needle. A snack and a short 
rest after you’re through, and you 
never even miss the blood that is 
destined to save a life! 

The fact is that almost without 
exception, those who have given 
to the Blood Bank come back year 
after year as regular depositors. 

Their experience has taught 
them that giving is easy and that 
the sense of security that comes 
with the backing of the Bank is 
worth far more than the pint of 
blood it costs. 


Security for All 


For the last twelve months the 
facilities of the Blood Bank have 
been available—without charge— 
to all members of Local 1-S, their 
husbands or wives, their children 
under 18 years of age and the 
parents of single members. 

Because the last year was a 
comparatively healthy one for 
those covered by the Bank, the 
Blood Bank Committee was able 
to extend its protection to the par- 
ents of married members as well. 
This coverage is due to expire on 
May 31st. 

It will then be the Committee’s 
responsibility to analyze the use 
that has been made of the Blood 
Bank over the last four years, and 
determine what coverage is pos- 
sible based on the yield of this 
year’s campaign. 


Committee at Work 
The manifold duties of prepar- 


ing the all-out appeal and Pledge 
Sheet campaign have been carried 
out by a committee of volunteers 
headed by Local 1-S Vice Presi- 
dents Phil Hoffstein and Bill At- 
kinson. On the Committee ‘are: 
Jack Fox, Jerome Harte, Marion 
Cook, Anthony LaSalvia, Fred 
Kramer, Andrew Feliccia and 


Helene Roberts. 





SATURDAY ONLIES 


Saturday, May 2Ist has 
been set aside as the day on 
which Saturday onlies in the 
Herald Square store will be 
scheduled to give to the 
Blood Bank. 

All those who sign pledge 
sheets will be told when 
they are to report to the 
Blood Bank by their super- 


visors. 











Because exempt and executive 
personnel are also covered by the 
Bank, Macy’s plays an important 
part in assuring the drive’s suc- 
cess. Executives assigned to the 
campaign work with the Union’s 
committee in drawing up plans 
and in seeing that assignments as- 
sumed by the company are carried 
out. 

The drive for Pledge Sheet sig- 


natures—which was marked by a 


Local 1-S Steward Meeting, a com- 


pany meeting of Division Superin- 
tendents, a series of rallies and 
an appeal inserted in all pay en- 
velopes—reached its climax with 
an appeal signed jointly by Local 
1-S President Sam Kovenetsky and 
Macy’s President Wheelock Bing- 
ham in which they urged everyone 
to make a pledge. 

And now that everyone has 
had his say— it’s up to YOU to 
MAKE A PLEDGE! 





Local 1-S, Macy’s Blood Bank Committee Plans Annual Drive 


Blood Bank planning group meets to map drive. From Left to Right: Macy's Mary Meaney, Local 1-S Vice 
Presidents Bill Atkinson and Phil Hoffstein, Dick Pastor, Jack Fox, Jerome Harte, Marion Cook, Macy's 
Marie Troup, |-S's Helene Roberts, Andrew Feliccia, Anthony LaSalvia, Deby Valencia and John Malone. 





MEMBERS GIVE TIME MONEY TO CANCER CAMPAIGN 


As in years past, the officers and 
members of Local 1-S responded 
enthusiatically to the call of the 
New York City Cancer Society for 
help on their annual “Tag Days.” 


Close to one hundred collection 
cans were distributed to members 
in the store, while an additional 
quantity were used for sidewalk 
collections in front of the Herald 
Square store. 


In most cases the cans were used 
by several people, being passed 
from one to the other as areas 
were solicited. 

The exact amount that was 
raised during the three day period 


will be known before the next issue 
of the Local 1-S NEWS goes to 
press. 

President Sam Kovenetsky, who 
headed all of the New York CIO 
campaign, was joined by Vice 
Presidents Phil Hoffstein and Bill 
Atkinson in a message of apprecia- 
tion. They said: 


“The voluntary response of both 
those who solicited and those who 
gave to this year’s Cancer Com- 
mittee drive was a heartwarming 
experience. 

“Even as our efforts and con- 
tributions helped find a polio pre- 
ventive, we can be confident that 


we have helped finance the con- 
tinuing search for a cancer cure. 

“We can also derive comfort 
and satisfaction from the fact that 
we have helped make available 
some of the physical aids which 
will provide a measure of ease and 
comfort for those now suffering 
from cancer. 

“While we would all like to see 
substantial government appropria- 
tions to carry on this essential 
work, we proved our readiness to 
do that which is within our power. 

“We know that all humanity im- 
patiently awaits the announcement 
of victory—which we will have 
helped make possible.” 





Fight for $1.25 Minimum Pushed... 


(Continued from page 1) 

be over and above that. And for 
this one reason—I mean, we said 
it should go higher, but we wanted 
to put our emphasis, if this were 
possible, on the spreading of this 
minimum wage rather than rais- 
ing it, because the minimum wage 
today affects very, very few peo- 
ple. But there are many, many 
thousands that are not—I mean 
who are not—covered by the min- 
imum wage field at all. 

“We would like to see a spread 
rather than the rise, because we 
don’t think the rise is so mean- 
ingful.” 

Not Bargaining 

CIO spokesmen, including Pres- 
ident Walter P. Reuther and 
RWDSU President Max Greenberg 
have refused to rise to the bait 
when asked at hearings before the 
Senate Labor sub-committee if 
they would settle for a minimum 
se of $1.10 an hour. 

ub-Committee Chairman Paul 
Douglas (D, Ill.) has, however, 
repeatedly indicated that he is in- 


terested in a minimum of closer 
to a dollar an hour than the $1.25 
labor is demanding 

To help assure ‘that the sub- 
committee will report out a Bill 
for the $1.25 minimum, Senator 
Douglas will be the target of the 
Local 1-S postcard campaign. 
Members are urged to write to 
their own Congressmen as well— 
and to have members of their fam- 
ily, friends and neighbors join the 
fight. Real pressure can win! Now 
is the time! 


Lehman Thanks.. 


(Continued from page 1} 

has been holding hearings on bill 
affecting the minimum wage and 
coverage under the Fair Labor 
Standards Act. In my testimony, I 
made reference to the many peti- 
tions I had received from retail 
workers on this matter and | have 
included a copy of your petition 
in the record of those Labor Sub- 
committee hearings. 

I wish to thank all those who 
signed these petitions so that | 








might be informed of their views 
and support of these very impor- 
tant legislative objectives. I hope 
the Senate Labor and Public Wel- 
fare Committee, of which I am a 
member, will report favorably my 
bill or one substantially similar. 


Yours very sincerely, 


Herbert H. Lehman 








~ “EDI 








GREAT HELP 

I want to thank the Union and 
Group Health Insurance for the 
prompt manner in which you han- 
died my recent claim. The new 
Diagnostic Benefits sure are a 
great help in defraying one’s ex- 
penses when tests are needed. 

A grateful Union member, 
Thelma Horowitz, Flatbush 
HEARTFELT 

I would like to express my 
heartfelt thanks to Local 1-S for 
the Blood you donated me during 
my illness. 

I am now at home and thanks to 
Local 1-S, the family burden was 
lighter. 

I am happy that my son belongs 
to such a worthwhile organization. 

Many, many thanks, too, from 
the rest of the family—and may 
your good work continue. 

Sincerely, 
Mrs. Dominick Paniccia, Sr. 
GREATLY APPRECIATE 

My husband, Charles Wardlaw, 
and I greatly appreciate the serv- 
ices rendered us through Group 
Health Insurance. 

We have Local 1-S to thank for 
making these benefits possible. 

Very sincerely yours, 
Viola Wardlaw, SF 
SHOULD WRITE 

I don’t know if the Editor is the 
person I should write to, but I feel 
I should write to someone. 

I received the check for my 
X-rays, with an attachment asking 
for comment. My only comment 
could be, “What speed in respond- 
ing, after I sent in my claim 
form.” 

I can’t thank you enough for 
both speedy responses, to my re- 
— for the form, and sending 

e check. 

It is things like this that make 
our Union so wonderful. 

Although I am still home, I felt 
I should write and express my 
gratitude. 

Very truly yours, 
Delfsha D’Alessio, BTO 
DEEPLY GRATEFUL 

I am deeply grateful, and wish 
to extend my fervent thanks for 
your promptness and the benefits 
I received from our Union Health 
Plan. 

Gratefully yours, 
Veronica Novotny, 157 Dept. 


MANY THANKS 

Many thanks for making it pos- 
sible for me to have X-rays and 
other tests made. Everything went 
off so smoothly, and I was treated 
with the same courtesy as though 
my own private physician had 
done the work. 

Thank you again. 

Sincerely, 
Hilda Bleier, SF 
WONDERFUL 

Am writing this note in appre- 
ciation of your kindness during 
my husband’s illness. 

It was so wonderful not to have 
to worry about doctor’s and hospi- 
tal bills when I had so much anxi- 
ety about him. 

Many thank, 
Ethel Phillips, MCU 
THOUGHTFUL 

May I take this opportunity to 
thank Local 1-S for the very 
thoughtful gift I received during 
my recent illness. It is my favorite 
scent, too! 

I'd also like to thank everyone 
in P2 for their kindness. I never 
realized how lonely a hospital can 
be. Their phone calls and get well 
cards really lightened the hours. 

It is a great consolation while 
convalescing to know the Health 
Plan is paying the hospital bill and 
most of the doctor’s bill. 

My every good wish for the 
continued success of Local 1-S. 

Sincerely, 
Irene M. 
X-RAYS FREE 

Just a few lines thanking Local 
1-S for my X-rays free. Also for 
sending me to Dr. Bachman—as 
he did a wonderful job. 

Thanks again for everything. 

Sincerely yours, 
Emma Hoffman, 11 Dept. 
MY MANY FRIENDS 

The countless expressions of 
condolence that I received have 
moved me more deeply than I can 
= to say. 

There is great comfort in know- 
ing that 4 ve so many friends 
and well-wishers all around me. 

Because I cannot possibly ex- 
tend my personal thanks and grat- 
itude to all who have written, al- 
low me, here and now, to extend 
my heartfelt appreciation. 

Very sincerely, 
O. Henry, MTE 


Ritchie, P2 


BLOOD BANK 

I want to say, in a few words, 
that if it were not for the Blood 
Bank and the Health Plan I would 
never have been able to see my 
way clear under my circumstances, 
and I am very grateful. 

Thanks also for the cards and 
for the book, which I enjoyed very 
much. 

Sincerely, 
Mrs. J. D’Amico, BEO 
NO IDEA 

Allow me to thank everyone 
concerned for the wonderful way 
in which everything about my 
claim was handled. I had no idea 
the benefits were so big and was 
amazed at the coverage. 

It’s a great help at a time like 
this, and I can’t begin to express 
my appreciation. 

Thank you all, ever so much. 

Sincerely, 

Anne Prella Pennucci, 

137 Dept. 
THOUGHTFULNESS 

May I take this opportunity to 
thank you for your gift and well 
wishes during my recent illness. 

Your thoughtfulness at times 
like this makes one appreciate an 
organization like 1-S. 

Again thanking you for your 
consideration. 

Fraternally, 
Elizabeth Abernathy, 
Dept. 97 


British Store 
WorkersDemand 
Raise, Equal Pay 


A resolution calling for wage in- 
creases of 15s ($2.10) per week 
for all adult workers was adopted 
at the recent annual conference of 
the Union of Shop, Distributive 
and Allied Workers, here. 

The resolution also demanded 
“proportionate increase for jun- 
iors.” 

Alec Cohen, a delegate from 
Ilford, who introduced the resolu- 
tion, declared that, “in the middle 
of a profits spree, the wages of dis- 
tributive workers are scandalously 
low.” 

Other resolutions called for 
equal pay for women workers. 





1S SOFTBALL LEAGUE PLA 
SHOW TALENT IN EARLY 


Hit by the same bad weather 
that messed up major league 
schedules, the Local 1-S Softball 
League has finally straightened it- 
self out with a fine display of tal- 
ent and. booming bats. 


In an early May game at Cen- 
tral Park the 8th Floor Receiving 
team handed the 4th Floor outfit 
a 13-6 drubbing. 


Jamaica was forced to forfeit a 
Sunday game to the Highlanders 
when two team members failed to 
appear at the field. 


The Highlanders have players 
from almost all sections of the 
Herald Square store who didn’t 
want to just be bench warmers on 
already organized teams from their 
areas. 


Because of the amount of travel 
time required from New York to 
the Branch Stores the schedule 
was amended to eliminate the in- 
terborough competition. As it now 
stands, the four Herald Square 
teams will meet each other twice, 
with most games to be played on 
Fridays at 6:30 P.M. at the 97th 
Street Field in Central Park. 

The Branch Stores teams will 


play among themselves in th 
spective areas. " 


If the schedule allows, 
1-S teams will also play @ a 
of games with a team repr 
CIO’s United Paper Wo 
cal 296. 


League Hailed | 


President Sam Kg E 
hailed the Local 15 & 
League and said: 


“Since this is our first 
effort in the direction of of 
izing a softball league onsit 
entirely of Local 1-S teams J 
to congratulate all concerng 
their initial successes. 


“The important thing is not 
won-lost column of the box s¢ 
but the fact that we are dey 
an activity in which all cone 
are enjoying themselves. 


“T think we can look fo 
a bigger league in the future, 
I doubt that it can be better, 7 
only hope that more and m 
our members who enjoy 
baseball will come out and st 
their outstanding teams.” 





Steward Meeting Calend 


PAC 
2, 3 and 4th Floors 


lst and 3rd Wednesday of every month 7:00 
Wed., May 11th 7 


Packing, Food, Supply, MTE, Alterations, Repair, 


Housekeeping 
Receiving 


Tues. May 17 7:00 
Wed. May 18 7:00 





PERSONALS 


FOR SALE—16” TV, two table lamps and large wall mirror in € 
design. Reasonable. Call evenings and Saturday or Sunday, GL 64 


FOR SALE—Complete home furniture at a very reasonable pi ice 
25-02 Steinway Street, Astoria, L.I. Phone AS 8-3223. 


FOR SALE—Hempstead—Inter-racial. 7 room Cape Cod, full da 
room, knotty pine kitchen, 4 bedrooms. Two years old. Half ble 

school, shopping, bus and Southern State Parkway. Low cash, high 
mortgage. Combination storms and screens. Carpeting, refrigen 


patio, fence. Phone IV 3-2226. 


FOR SALE—Complete set of white pearl Slingerland Drums. Be 


at $100. Call Leonia 4-1089. 


Personal ads for the Local 1S NEWS must be received at the Us 
office by the lst or 15th day of each month. Ads received on the 
will appear in the issue dated the 15th. Those received on the 158 
appear in the issue dated the Ist of the following month. This is off 
as a service to members of Local 1-S and there is no charge for per 


ads. 





upon request. 





MEDICAL PLAN—For the name and address of the docte 
dentist, optometrist or podiatrist nearest you CALL the 

Office—WA 4-4540 or Associated Physicians Medical Gre 
BU 8-4210 (Night or Day). Complete schedule of fees ava 


BLOOD BANK—If you need blood from the Blood Bank 
the Union Office—WA 4-4540. 

















>. 


